
CODE OF CONDUCT 

FOR RUSHMOOR SYNCHRONISED SWIMMING CLUB (RSSC) 

 

The aim of RSSC is to remain the best Synchronised Swimming Club in Great Britain, and to 

strive for excellence in all we do.  This Code of Conduct is designed to establish a set of 

guidelines and procedures to outline the responsibilities and behaviour of staff and swimmers  

who are members (“Members”) of the RSSC in support of the Club’s aims. 

 

This Code of Conduct lists the behaviour expected by all members of RSSC, both during 

scheduled training sessions, (whether the session is stamina, figures, flex or music), and also 

whilst away from the Club and representing the Club at a competition or Skill Levels testing, or 

when any member could reasonably be considered to be representing or connected to the Club.  

Failure to comply with any rule under this Code of Conduct will be dealt with under the 

disciplinary action section of the RSSC Handbook and Rules, and the ASA Guidelines for 

handing internal club disputes. 

 

SCHEDULED TRAINING SESSIONS 
 

1. Behaviour and Personal Conduct must at all times be of a high standard and reflect 

favourably on the Club, and members will not act in any way which could be considered to bring 

the reputation of the Club into disrepute.  All members of the Club must be treated with respect.  

 

2. Times given on the schedule for the start of any sessions are to be adhered to.  Where 

presence is required on poolside at a given time, then swimmers will have a leeway of no more 

than 5 minutes.  Coaches are to ensure that training sessions will start at the time shown on any 

relevant schedule. 

 

3. Where a change over between swimming and flex occurs, then each swimmer will 

complete the changeover in a MAXIMUM of 15 minutes.   

 

4. If any swimmer has a medical condition that necessitates the taking of medication, then a 

form MUST be completed so that the medication can be checked against the Banned List of 

Substances. 

 

5. The Club reserves the right to discipline swimmers in relation to training session 

behaviour, including following poolside disciplinary procedures produced by the Club from time 

to time.   

 

WHILST AWAY AT COMPETITIONS OR OTHERWISE REPRESENTING THE 

CLUB 

 

1. Behaviour and Personal Conduct must at all times be of a high standard and reflect 

favourably on the Club.  Language in public or relevant group situations must always be 

appropriate and socially acceptable.  Members will not act in any way which could be considered 

to bring the reputation of the Club into disrepute. 

 

2. Consumption of Alcohol is totally forbidden for athletes under age as defined by UK 

law. It must not be consumed by swimmers or staff members whilst en route, prior to, or 

following a competition event, training camp or team activities, without specific consent of the 

Team Manager. During competition alcohol is strictly forbidden to all swimmers.  

 

3. Smoking: is prohibited for swimmers and staff whilst en route, prior to, during or 

following a competition event, training session or team activities. 

 

4. Personal Appearance: shall be appropriate to the circumstances and as indicated by the 

Team Manager. Team kit and equipment shall be worn as directed by the Team Manager when 



competing and training, when assembling or travelling, at official team functions or on other 

occasions as notified. 

 

5. Attendance at all activities is expected unless agreed by the Team Manager. Throughout 

the duration of the trip swimmers should inform staff of their whereabouts. Punctuality on all 

occasions is essential and any curfew must be observed.   

 

6. Illegal and Performance Enhancing Drugs and Substances are strictly forbidden. 

Swimmers are expected to be aware of the current list of banned substances and particular care 

must be exercised if anyone is on medication prior to or during a meet.  The Club Handbook sets 

out some details relating to these issues.  Members are directed to appropriate websites as a 

guide to banned drugs and substances. 

 

7. Illegal Drugs and Substances: The use of these, even though they may not appear on 

the official banned list in respect of performance enhancing drugs, is nonetheless prohibited. 

 

8. Accommodation at hotels or equivalent must be as directed by the club staff and at no 

times must anyone extra be accommodated in swimmers’ rooms other than those allocated to 

rooms by Club staff. 

 

9. Medication: It is important that information on all medication being currently taken 

should be reported to the Team Manager who will report it to the relevant personnel. Allergies to 

any medication must be reported to the Team Manager. 

 

 

It is expected that all members of Rushmoor Synchronised Swimming Club, when attending any 

event or scheduled training session shall: 

    Comply with the codes, rules and laws within the guidelines set out by the ASA 

    Behave without discrimination on the grounds of race, colour, language, religion, birth, social 

status, age, sex or marital status as set out in the ASA equal opportunities policy. 

   Respect the basic human rights, worth and dignity of each member. 

   Not encourage swimmers, volunteers, officials or parents to violate the rules of the club or the 

sport. 

   Observe the authority and the decisions of all officials. 

   Encourage all swimmers to obey the spirit of the rules and laws both in and out of the pool. 

   Treat other competitors and teams with respect, in victory and defeat. 

   Allow photographs to be taken of themselves for training or publicity purposes.  All  

photographers (professional or amateur) shall declare their details by signing in the Clubs 

Declaration Book prior to the taking of photographs.  This also applies to video photography. 

 

 

 

Name of swimmer  (please print) ……………………………………………….……………… 

 

Signed ……………………………………………………………………… 

 

 Date …………….…………… 

 

For members under 12 years 

As the parent/carer of the above named member, I hereby confirm that I have explained to them 

the contents and implications of this Code of Conduct. 

 

Signed ……………………………………………(parent/carer)  

 

Date …………….…………… 


